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5. Procurement & Office Management
3. Business/Operation

2. Strategy and Planning
4. Accounting &

g Finance 6. Organization & HR
Management
1. Regulation and Control
1.0
8. IT-Graphic/ 10. I'I.'-So.ftware/

7. IT- ERP Multimedia Tool Application 12.1T- Data
(Enterprise 11. IT-Infrastructure Science

050 solutions) Management

9. IT-Programming
Non IT SKILLS IT & DIGITAL SKILLS
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1 Business/Operation 212 1 IT-Software/ Application 0.67
7 Procurement & Office Management 2.09 2 IT- Data Science 0.53
3 Strategy and Planning 1fo 3 [T-Infrastructure Management 0.44
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5 Organization & HR Management 12 s 5 IT- ERP (Enterprise Solutions) 0.37
6 Regulation and Control 1.19 6 IT-Programming 0.26
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